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MoHorpadumja ,CuHOpOM caropeBaka Ha Mocrny Bacnu-
Taya: u3BeLlTaj O peanu3oBaHOM NUIIOT NPOjEKTY”, rpyne
aytopa Kojy uuHe: ap JeneHa Mwuhesuh KapaHosuh, ap
Poca Wanuh, gp AHrena Mecapos >KuBskoB, ap MwunaH-
ka MarskoBuh 1 gp Cpbucnaea NaBnoB, HanucaHa je Ha
209 cTtpaHa y cegam nornasrba. [lornasrbuma nNpeTxo-
e caapxaj, ancTpakT U KibyYHE peyn, OCHOBHM mofalm
O MpOjeKTy, NpearoBop M JOAATHO MOrMaBibe O YBOAHUM
pasmaTtpakvma. HakoH nocnegter nornaerba crnege
MPUIo3n y OKBUPY KOjUX ayTopu MpuUKasyjy WHCTPYMeHTe
W carnacHoOCTN KopulwheHe y MeTo0Nornju NpuKkynrbamwa
nogaraka, kao U MaTU4YHO-KOpenauMoHu Npukas npoleHe
MPUKYNSbEHNX NodaTtaka O caropeBaky Ha mocny v 3ago-
BOJBbCTBY MOCIIOM.

YBog

Cepxa OBe KwWure je ga nogurHe CBeCT O CMHOPOMY ca-
ropesaa 1 NOMOrHe fjia ce cxeare creundunyHe oKonHo-
CTK KOje yTuyy da negarosv u cBu npodecrmoHanum Koju
y4ecTByjYy Y eaykaumju nmajy gogatHe caktope pusmka 3a
pasBuTak oBora cuHapomMa. Takohe, nopeq npomoBucara
KBanuTeTHMX MHpopMauuja 0 HerosnmM y3pouuma, nocne-
avuama n TpeTMaHvMMa, Hamepa Khwure je ga nomorHe y
OTKMNakaky CTUIME Koja OKPY>Kyje CUHOPOM U HEroB TPeT-
MaH.

lMocnegwux rogMHa CUHOPOM caropeBawa je jedaH of
npobnema MeHTanHor 3gpaBrba O KOMe Ce HajBuwe pa-
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The monograph book "Burnout Syndrome at the Teacher's
Work: Report on the Realised Pilot Project", by a group
of authors consisting of: Dr. Jelena Micevi¢ Karanovi¢, Dr.
Rosa Sapié, Dr. Angela Mesarov Zivkov, Dr. Milanka Mal-
jkovi¢ and Dr. Srbislava Pavlov, was written on 209 pages
in 7 chapters. These chapters are preceded by content,
abstract and key words, basic project data, preface and
additional chapter on introductory considerations, data on
burnout at work and job satisfaction.

Introduction

The purpose of this book is to raise awareness about burn-
out syndrome and to help understand the specific circum-
stances that causing additional risk factors for the develop-
ment of both syndromes in educators and all professionals
involved in education. In addition to promoting quality in-
formation about its causes, consequences and treatments,
the purpose of this book is to help remove the stigma sur-
rounding the syndrome and its treatment.

In recent years, burnout syndrome has been one of the
most debated mental health problems in modern societies.
In a world facing great socio-economic challenges, people
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cnpaBrba y MOAEPHUM ApyLUTBMMA. Y CBETY CYO4YEHOM ca
BEJTUKMM COLIMOEKOHOMCKMM M3a30BUMa, Tbyau OOXKMBIba-
Bajy cBe Behu nputmcak y cBakogHEBHOM XXMBOTY, MOCEBGHO
Ha pagHOM MecTy. MocneanyHo, 3anocneHn n pagHium y
pasnuMuMTUM obrnactuma u cekTopyMMa LUMPOM CBETa nare
o[, cTpeca Ha nocny, ymopa 1 UCLPNIbEHOCTU, YNju ce Haj-
WCTaKHYTUjU 3HALM YE€CTO Ha3nBajy CMHAPOMOM caropeBa-
Ha [1].

OBa kHura npatu gyry CTpyjy UCTpakmBadkmMx Hanopa aa
CVMHOPOM caropeBaksa Nnpoyye 1 AWjarHoCcTuKyjy y pasnu-
YATMM 3aHMMamUMa (MeguUMHCKO 0cobIbe, HaCTaBHULM,
coumjaniHu pagHuuM 1 rbyamn Koju page y oMHaHCKjCKOM
cekTopy). PaHwje cTyauje HaBoge cTone npeBaneHuu-
je caropeBara oo 69% y gartoj nonynauuvju, Ha NpuMmep:
npubnmkHo 30% kog HacTaBHuka [2], 31% koa cTygeHaTa
meguumHe [3], a namehy 44% un 68,6% kog MeauLMHCKMX
oHkonora [4, 5]. Yak 1 Hay4yHO onpe3Huje N KoH3epBaTuB-
HWje cTyauje npouekyjy Oa je npesarneHua caropeBara
n3Hag 10%. Ha npumep, 3a 13,7% xonaHacke pagHe no-
nynauvje ce kaxe ga natuM og oBor ctawa [6]. Hanasu
cyrepuvuly ga je caropeBawbe 3ancta 03ourbaH npobnem y
JaHallkem OpyLUTBY, Te Cy OBM nogauu Aanv Beoma out-
HYy OCHOBY 3a MCTpaxuBare CrpoBedeHO W NpuUKasaHo Y
npegMeTHOj MoHorpadckoj nybnukaumju.

UcTtopujckn ocepTt

CvHOpom caropeBarsa je MpBW NyT ONUCaH y ABa Hayu-
Ha unaHka objaBrbeHa 1974. rogmHe, ayTopa Xepbepta
OpeyneHbeprepa (1974) n aytopa CurmyHga MmHcOypra
(1974). Y HapegHum je roguHama dpojoeHbeprep, ame-
PUYKM MCUXONOr U ncuxoTepaneyT HemMaudkor nopekna,
TEPMUH YYUMHNO MONYMapHUM Yy HU3Y farbux nybnukaumja
[7-9]. To je pasnor ycnep kojer ce OH cMaTpa OCH/MBavyeM
KoHuenTa. MeRyTum, BaxHO je HanoMeHyTn aa dpojaen-
Oeprep Huje n3mmcnmo TepmuH, Beh ra je cuctemaTcku
onuncao aHanuampajyhn MeHTanHo ctawe Kof HEKMX CBO-
jux Korera a Koje je 1 C&M UCKYCcHo, a Koje Cy HeroBe Ko-
nere onucane kao ,usropeno”. dpyrMm peyuma, y CBOM
opurMHanHoMm unanky m3 1974. roguHe, ®pojoeHbeprep
onucyje CMHAPOM caropeBaksa Kao ,MCLpnIbuBak-e npese-
NUKMM 3axTEBMMA 3a €HeprnjomM, cCHarom unm pecypcmma’
Ha pagHom MmecTty [10]. MNMpema ®pojoeHbeprepy, carope-
Bak-€ KapakTepuLly pr3nyky CMMATOMM Kao LUTO CY: UCLp-
NbEHOCT, yMOp, YecTe rmaBoborbe 1 raCTPONHTECTUHATTHU
nopemehaju, HecaHmua n KpaTak gax. 3Hauu noHalwana
YKIbYYyjy: dpycTpauujy, byThy, CyMHudaB cTtaB, ocehaj
cBemMohu unu npeTepaHor camonoysgara, MPeKoOMepHy
ynoTpeby TpaHkBunm3atopa u bapbuTtypaTta, LuHM3aM K
3Hake genpecuje. PpojoeHbeprep He camo ga je onmcao
CUMMTOME caropeBara, Beh je HaBeo 1 hakTope SIMYHO-
CTM KOju MpegucnoHvpajy Jbyge Aa narte of caropeBatba.

are experiencing increasing pressure in their daily lives,
especially at work. As a result, employees and workers
in various fields and sectors around the world suffer from
stress at work, fatigue and exhaustion, the most prominent
signs of which are often called burnout syndrome [1].

This book follows a long stream of research efforts to study
and diagnose burnout in a variety of occupations such as
medical staff, teachers, social workers and people work-
ing in the financial sector. Previous studies have reported
burnout prevalence rates of up to 69% in a given popula-
tion, for example, approximately 30% in teachers [2], 31%
in medical students [3], and between 44% and 68.6% in
medical oncologists [4,5]. Even more scientifically cautious
and conservative studies estimate that the prevalence of
burnout is above 10%; 13.7% of the Dutch working pop-
ulation, for example, is said to suffer from this condition
[6]. These findings suggest that burnout is a really serious
problem in today's society, and these data provided a very
important basis for the research conducted and presented
in this monograph.

Historical overview

Burnout syndrome was first described in two scientific ar-
ticles published in 1974, one by Herbert Freudenberger
(1974) and one by Sigmund Ginsburg (1974). In the fol-
lowing years, Freudenberger, an American psychologist
and psychotherapist of German descent, made the term
popular in a number of further publications [7-9]. That is the
reason why he is considered the founder of the concept.
However, it is important to note that Freudenberger did not
invent the term, but systematically described and analyzed
the mental state he noticed in some of his colleagues and
which he himself experienced, and which his colleagues
described as "burned out". In other words, in his original
1974 article, Freudenberger described burnout as "ex-
haustion from excessive demands on energy, strength, or
resources" in the workplace [10]. According to Freuden-
berger, burnout is characterized by physical symptoms
such as exhaustion, fatigue, frequent headaches and gas-
trointestinal disorders, insomnia and shortness of breath.
Behavioral signs include frustration, anger, suspicious at-
titude, feelings of omnipotence or overconfidence, exces-
sive use of tranquilizers and barbiturates, cynicism, and
signs of depression. Freudenberger not only described the
symptoms of burnout, but also listed the personality factors
that predispose people to suffer from burnout. First of all,
those who are too dedicated to work, are the ones who will
most likely burn out [10]. He argues that burnout occurs
in contexts that require a significant amount of emotion-
al work and empathy, personal engagement, and intrinsic
motivation. At the same time, this kind of work is not very
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Mpe cBera, oHu npesuLLe noceeheHn nocny cy T Koju he
HajsepoBaTHuje caropetu [10]. OH TBpau fa ce caropesa-
Ho€ jaBrba y KOHTEKCTMMA KOjW 3axTeBajy 3HadvajHy Konu4u-
Hy emMoLuMOHanHor paga u emnaTuje, NMMYHOr aHraXxMaHa v
YHyTpaLlH-e MOTUBaLuje.

®pojoeHbeprepoB MOYETHU pag NpaTUO je 3HadajaH b6poj
MCUXOMOLWKNX U MEAULMHCKUX CTyAuja, MOYeBLUN Of WUC-
Tpaxusarwa KpuctnHe Macnax u HeHUX Komera KacHuX
1970-ux n paHux 1980-mx roguHa. 3a pasnuky og Ppoj-
AeHbeprepoBor KBanuTaTMBHOr Npuctyna, Macnax ce do-
Kycupana Ha KBaHTUTaTMBHO Mepeke caropeBana. Ha
OCHOBY TPV AMMEH3Mje caropeBarba, OQHOCHO UCUpMibe-
HOCTW, LUMHM3Ma U HeedurKacHOCTU, passuna je Maslah
Burnout ynuTHUK, KOjU je M gaHac Hajyewhe kopuvwheH
YAMTHKK 3a Mepetrbe caropesamsa [11].

CaropeBatbe je noctano npegMeT cee Beher nHtepecoBa-
Hba Hay4YHWKa, KNHUYapa 1 3anocreHunx rbyan. KnuHnukm
ncuxomnosn cy, nocebHo, nodenu ga yceajajy caropeBane
kao gunjarHody. [laHac je caropeBane yTBpheHa MeauuunH-
Cka amjarHosa kojy je CBeTcka 3apaBCcTBEHA opraHuM3aumja
KnacudukoBana Kkao caropeBare Ha pagHoM mecTy y 11.
peBusnju MehyHapogHe knacudukaumje 6onectu.

Cappxaj Krbure

MoHorpadujy YMHU HEKOMMKO OCHOBHMX LenuHa: i) npe-
aHanuTMYKN cagpXaju Koju yBode uvTtaoua y npobnema-
TUKY UCTPaxXMBaHy y NPOjeKkTy KpO3 caxkeTak, Npearosop u
yBOOHa pasmaTpara (cTpaHa 2—16), ii) npegmert, cagpxaj
W UMb UCTpaxuBama, CTawe WCTpaxuBara y obnactu
npojekTa, o4ekuBaHe pesynrtare u MoryhHoCT NpUMEHIbU-
BocTn. Cnean TEOpWjCKU U eMNUPUJCKN KOHLUENT UcCTpa-
XuBaHor npobnema n npukas pesyntata WCTpaxuBara.
Teopujcku npucTtyn npobnemy obyxeata criegehe acnek-
Te: CMHOPOM caropeBaka, CTpec Ha pagHOM MeCTy U
330BOSbCTBO MOCIIOM, caropeBake Ha nocny u banuHTt
pagvoHuLe 1 ynory Bacnutada y caBpemMeHoj NpeaLuKort-
ckoj yctaHoBu. Emnumpujckn npuctyn npobnemy obyxsara
ce npvKasom MeToda, WHCTpymeHaTta, OfMCOM Y30paka,
TOKa MCTPaXuBaka 1 CTaTUCTUYKe Metode obpage noga-
Taka (nornaerba 1—4), iii) npakTM4YHM geo npojekTa ce oa-
Hocu Ha pag banuHT rpyne caunkeHe of BacnuTaya Koju
CYy yjeQHo 1 cTyaeHTn Bucoke Lwikone CTpyKOBHUX CTyauja
3a obpasoBake Bacnutava y Kukungu, a peanusoBaHe cy
ca uuroem noAcTuLiaHa CBECTY YriaHoBa rpyne o Concrae-
HUM ocehahuma, Kao U Ha emnaTtujy npema npeseHTepy
n/vnn Npe3eHTOBaHOM KNUjEHTY — Aeun U/Mnu HUXOBUM
poauTerbsuma (nornaerbe 5), iv) 3akrbyyHa pasmaTpamna,
npakTyHe UMNNuKaumje npenopyke (nornasrba 6-7), v)
Npunor ca AetarbHMM NPUKa3oM YNUTHMKA M aHkeTa Ko-
pywheHnx y NpojekTy, carnacHoCcTy ycTaHoBa 3a yyewhe

well paid and exhausting, and those are the working con-
ditions that are typical in both health and social work and
education fields.

Freudenberg’s initial work was followed by a significant
number of psychological and medical studies, starting with
the research of Kristina Maslach and her colleagues in
the late 1970s and early 1980s, and she is still prominent
in this field. Unlike Freudenberg’'s qualitative approach,
she focused on the quantitative measurement of burnout.
Based on the three dimensions of burnout, i.e., exhaus-
tion, cynicism and inefficiency, she developed the Maslach
Burnout Questionnaire, which is still the most commonly
used questionnaire for measuring burnout [11].

Burnout syndrome has become a subject of growing inter-
est among scientists, clinicians and working and employed
people. Clinical psychologists, in particular, have begun to
adopt burnout as a diagnosis. Today, burnout was a medi-
cal diagnosis that the World Health Organization classified
as workplace burnout in the 11th revision of the Interna-
tional Classification of Diseases.

Book Content

The monograph book can be considered in several basic
parts: i) pre-analytical content that introduces the reader to
the issues explored in the project through summary, pref-
ace and introductory considerations (pages 2-16), ii) sub-
ject, content and goal of research, state of research in the
project, expected results and applicability. Theoretical and
empirical concept of the researched problem and presen-
tation of research results. The theoretical approach to the
problem includes the following aspects: burnout syndrome,
stress at work and job satisfaction, burnout at work and
Balint workshops and the role of educators in a modern
preschool institution. Empirical approach to the problem in-
cludes the presentation of methods, instruments, descrip-
tion of samples, research flow and statistical methods of
data processing (Chapters 1-4), iii) the practical part of the
project related to the work of the Balint group made of ed-
ucators who are also the students of the College of Voca-
tional Studies for Teacher Education in Kikinda, which was
implemented to encourage group members to be aware of
their own feelings and show empathy for the presenter and
/ or presented to the client - children and / or their parents
(Chapter 5), iv) Concluding remarks, practical implications
of the recommendation (Chapters 6-7), c) Annex with a de-
tailed overview of questionnaires and surveys used in the
project, consent of institutions to participate in the project
, as well as the correlation matrix of the subscale of instru-
ments for assessing burnout at work and job satisfaction,
which was calculated and presented in the project (pages
176-180).
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y MPOjekTy, Kao W kopenauuoHe matpuue cybckane WH-
CTpyMeHaTa npoLeHe caropeBatba Ha Mocny U 3a40BOSb-
CTBa NOCMoOM, Koja je uspadyHarta 1 npukasaHa y npojekTy
(cTpaHe 176-180).

MeTogonoruja nctpaxueara Koja je npumereHa je Heek-
CcrnepuvMeHTarnHo, OHMNajH aHKETHO UCTPaXKnBake Ha y30p-
Ky Bacnutada y Cpbuju, kao n aHKETHO UCTPaXMBaHe Ha
NOAY30PKY UCNUTaHUKa (MHULMjanHO N PMHANHO Meperse
npe v nocne npumeHe banuHT rpyna). Pykonuc kkwure uny-
CTPOBaH je ca MeT CrvKa, of KojuX je Ha NpBOj eKpaHCKu
npvKas OHMajH ynuTHUKa 3a NCNUTUBaKkE caropeBana Ba-
crnuTada Ha nocny, JOK ocTane Cnuke godapasajy atmo-
cepy paga banuHt rpyne. MNocebHa BpegHOCT OBE Khsure
cy 58 Tabena n 89 rpacmkoHa. Y Tabenama je jacHo npea-
CTaBrbeHa CTPYKTypa y30pKa BacnuTaya knacudukoBaHa
npema 30 kapakTepucTuka u 32 gecKkpunTuBHaA MpuKasa
pesyntata UCTpaxuBaka CrpoBeAeHMX Y npojekTy. Y 89
rpadukoHa cy npeactaBrbeHe AucTpubyuumje ogrosopa Ha
nuTawa U3 aHKeTa kopuwheHnx y NpojekTy, 40K ce y npe-
ocTana aBa rpadmkoHa npuvkasyje 6poj baktopa no Kate-
NOBOj MeToan ogpoHa kopuwheHoj y jegHoj og obpaheHnx
aHkeTa.

Kputnuka eBanyaumja

Kputnuka eBanyalmja npeamMeTHOr gena ykasyje Ha ycne-
LHe Harope aytopa Aa feTarbHO npeacrase MeToforno-
rMjy N UHCTPYMEHTE UCTpaKuBarwa, Te cmaTtpamo ga osa
MoHorpadmja Moxe 6utn nytokas Gyoyhum mcTpaxusa-
ynma heHoMeHa caropeBaHa 1 herosux nocneguua. fo-
[aTtHo, Kako 1 ayTopu Hasofe, npodecuja BacnuTada, Koja
je eTnuka, pedriekcuBHa no CBOjOj CYLUTMHU M 3aCHOBaHa
Ha CrOXEeHVM U KapakTepUCTUYHUM KOMMeTeHumjama, Te
MoBpX CBera U3y3eTHO 3axXTeBHa, MU3naxe nojeauHua Koju
ce 6aBM OBMM MO3MBOM PU3MKY Of CUHApPOMA caropeBa-
Ha. MoryhHOCT fa ce HauyMHU NpeBeHunje n/mnn cMmame-
e CTeneHa caropeBaka W ybnaxaBare nocneguuua
peanuayjy brnaroBpemMeHO 1 3aCHOBaHO Ha [OKa3uMa, of
BUTarHe je BaXXHOCTU. YNPaBo Y OBOj YNH-EHULIM NEXN 3Ha-
YajHOCT crnpoBeAeHora npojekta n gobujeHnx pesynTaTta.

AKTyenHocT, ApYLUTBEHU U Hay4YHU 3Ha4aj Teme

Tema paja je U3y3eTHO akTyenHa ycreq YvkeHnue aa ce
pagu 0 HOBOMPWU3HAaTOj AnjarHO3N CUHAPOMa caropeBamsa.
Opnyka je CeeTcke 3g0paBCTBEHE opraHu3aumje ga npe-
Mop 360r n3rapara Ha nocny yBpCTW y NUCTY AunjarHosa
noyeswu of 1. jaHyapa 2022. roguHe. Hamme, Cetcka
34paBCTBEHAa opraHM3auuja je yBpcTuia CTpec Ha pagHoMm
MecTy y 11. nsgamwe npupyyHuka MehyHapogHe knacudum-
Kauuje bonectu, kao npodecrmoHanHn beHoOMeH, Tako ga
cBe Apxase unaHuue CBeTcke 34paBCTBEHE OpraHM3auu-
je, mehy kojuma je n Penybnvka Cpbwuja, y 30paBCcTBEHNM

Jelena Mili¢, Perisa Simonovic¢

The research methodology that was applied was a non-ex-
perimental, online survey research on a sample of educa-
tors in Serbia as well as a survey research on a subsam-
ple of respondents (initial and final measurement - before
and after the application of Balint groups). The manuscript
of the book is illustrated with 5 pictures, the first of which
shows a screenshot / screen display of an online question-
naire for burnout testing at the work of an educator, while
the other immages evoke the atmosphere of the Balint
group. The special value of this book are 58 tables and 89
charts. The tables clearly present the structure of the sam-
ple of educators classified according to 30 characteristics
and 32 descriptive presentations of the results of research
conducted in the project.

Critical Evaluation

Critical evaluation of the subject indicates the successful
efforts of the author to present in detail the methodology
and the instruments of research, and we believe that this
monograph can be a guide for future researchers of this
phenomenon and its consequences. In addition, as the au-
thors state, the profession of an educator, which is ethical,
reflective in nature and based on complex and characteris-
tic competencies, and above all extremely demanding, ex-
poses the individual who deals with this vocation to the risk
of burnout. The ability to prevent and / or reduce the rate
of burnout and mitigate the consequences in a timely man-
ner and based on evidence, is vital and in this fact lies the
great importance of the project and the results obtained.

The topicality, social and scientific significance of the
issue

The topic of the paper is exceptionally current due to the
fact that it is a newly-recognized diagnosis of burnout syn-
drome. The decision of the World Health Organization is
to include fatigue due to burnout at work in the list of diag-
noses starting from January 1, 2022. Namely, the World
Health Organization included workplace stress in the 11th
edition of the International Classification of Diseases man-
ual as a professional phenomenon, so that all member
states of the World Health Organization, including Serbia,
are starting to apply this decision in health institutions from
1st January 2022. The fact that this issue is not sufficiently
researched and described contributes to its topicality, so-
cial significance, as well as its scientific strength. .

Theoretical and methodological framework of work,
modernity and scientific relevance of literature

The theoretical and methodological framework of the book
is adequately stated: the main aspect of the project and
motivation for initiating research and publishing this mono-
graph is the decision of the World Health Organization to
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yCTaHoBama Nnoyunksy a npumMemsyjy oBy oanyKky og 1. jaHy-
apa 2022. AKTyenHocTn Teme, ApYyLITBEHOM Kao U HeHOM
Hay4yHOM 3Ha4ajy, AONPWMHOCKM W YMHeHMLAa fa OHa Huje
AOBOSBHO UCTPaXeHa 1 onucawxa.

Teopujcko-mMeTOAONOLKN OKBUP paga, CaBPEMEHOCT U
Hay4Ha peneBaHTHOCT nuTtepaType

TeopujcKo-MeTOAOMOLLIKM OKBMP paja je adekBaTHO HaBe-
OEH: rMaBHM acnekT NpojekTa n MoTMBaLuMja 3a NokpeTamwe
NcTpaxuBaka 1 nybnmkoBara oBe MoHorpadmje je ogny-
ka CBeTcke 3OpaBCTBEHe opraHusauuje ga npemop 36or
nsrapara Ha nocny yBpCTU y NIUCTY AujarHo3a, novesLun
on 1. jaHyapa 2022. roguHe. Y pagy ce KOpUCTu afgeksar-
Ha MeTodororvja 3a oBakaB TUM UCTPaxmnBara. AyTopu ce
KOpuCTe peneBaHTHOM NUTEPaTypOM Ha CPrCKOM je3uKy, a
nojeanHe jednHULE Cy Ha eHrneckom jesunky. Pasyme ce fa
CcBU OBUTHM TekcToBW M3 Borate Gubnumorpadwmje Ha cTpa-
HUM je3nuuma HUCy Mornmn GUTK UMTUPaHM Y OBOM Harucy.

Umnnukaumje n cmepHuue

Bpean Harmacutv ga cy aytopu ogabpanv ontumanaH
TpeHyTak 3a cnposohene npojekta ca OBOM TEMaTUKOM, C
0631poM Oa y OKBUPY NPEeALUKOrICKOr Bacnutakwa 1 obpa-
3o0Barwa y Cpbuju nocTtoju Hamepa ga ce go centembpa
2022. roguHe peanusyje yBohere HacTaeka nporpama —
.l OOnHe y3neTa”’. HactaBak OBOr npojekTa 3axteBa npwu-
narofjaBara HOBOHACTaNMM OKOMMHOCTMMA, CPEMHOCT 3a
npoMeHe 1 OTBOPEHOCT 3a MHoBauuje. [lakne, ayTopu cy
ycknagunum notpebe okpyxera ca UMrbeBMMa MnpojekTa
n Tume omoryhunu ga uenokynHoj 3ajegHuum obesbege,
Kpo3 npojekat 1 06jaBrbmBaHe 0Be MOHOrpaduje, gogatHe
nHdopmauuje koje Mmory nomohu n onakwartu peanunsauujy
noborbLuaka yCcrnoBa y OKBUPY MpeaLLKOnCKOr BacnuTaka
n obpasosarba y Cpbuju 1 ykazaTu Ha KOju Ha4MH npunaro-
ONTW BacnuTaye CUCTEMY U OKPYXEeHY, Kao U CUCTEM edy-
Kauuja u okpyxere Bacnutaumma. [NoHajsuLle je moxaa
BpeaHo Harnacutu fa he npojekar v Kibura NocrnyxnTu 3a
cMepHuue aa 6u ce noborbliano 3ag0BOMbCTBO pagHUM
yCnoBMMa W1 MpoLecoMm, Te N Jarbe CMakere pusmka og
caropeBana, a CBe y CBpPXe OMNTMMarHor passoja Aere-
Ta U nogpLuke Aobpobutn geterta. VcTpaxuBadke cmep-
HMUe ayTopa cy ga kpo3 kopuwhene oBAe npukasaHux
WHCTPYMEHTa, KOju nokasyjy 3agoBorbaBajyhe MeTpujcke
KapakTepuctuke ytespheHe y 0OBOM NMUIOT-NPOojekTy, Aarbe
X NpUMeHU y MoaudunKoBaHoj N aganTupaHoj dopmu y
Oyayhem ncTpaxusary Yy OKBUMPY MpojekTa nof Ha3vBOM:
,CUHOPOM caropeBara Ha Nnocny BacnuMraya — ctygeHara
MacTep CTPYKOBHMX CTyauja 3a obpasoBare Bacnutaya y
BojsoanHun”.

include burnout at work in the list of diagnoses starting
from January 1, 2022. Namely, the World Health Organi-
zation included workplace stress in the 11th edition of the
International Classification of Diseases manual as a pro-
fessional phenomenon, so that all member states of the
World Health Organization, including Serbia, are starting
to apply this decision in health institutions from 1st January
2022. The book/project, uses an adequate methodology
for this type of research. The authors use relevant litera-
ture in Serbian, and some literature in English. Of course,
not all important texts from the rich bibliography in foreign
languages could be cited in this article.

Implications and guidelines

It is worth emphasizing that the authors have chosen the
optimal moment for the implementation of the project on
this topic, given that within preschool education in Serbia,
there is an intention to implement the continuation of the
program by September 2022 - Year of Rise. The contin-
uation of this project requires adaptation to new circum-
stances, readiness for change and openness to innova-
tion. Therefore, the authors harmonized the needs of the
environment with the goals of the project and thus enabled
the entire community to provide, through the project and
publication of this monograph book, additional information
that can help and facilitate the improvement of conditions
in preschool education in Serbia and indicate how to ad-
just educators’ system and environment, as well as edu-
cation system and environment educators. It may be worth
emphasizing that the project and the book will serve as
guidelines to improve satisfaction with working conditions
and the process, and further reduce the risk of burnout,
all for the purpose of optimal child development and sup-
port for the child's well-being. Further research guidelines
of the authors are that through the use of the instruments
presented here, which show satisfactory metric character-
istics determined in this pilot project, in further application
in a modified and adapted form in future research within
the project entitled: Burnout syndrome study for teacher
education in Vojvodina.

Conclusion

Monograph book entitled "Burnout syndrome in the work
of educators; report on the realized pilot project ", a group
of authors consisting of: Dr. Jelena Mi¢evi¢ Karanovi¢, Dr.
Rosa Sapié, Dr. Angela Mesarov Zivkov, Dr. Milanka Mal-
jkovi¢ and Dr. Srbislava Pavlov, in our opinion, represents
a valuable scientific contribution to our prevention of men-
tal health, given that explains in a scientifically correct way
all important segments and aspects of the indicated topic.
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3akrby4ak

MoHorpaduja nog Hacnosom ,CMHOPOM caropeBara Ha
nocny BacnuTaya: usBeLlTaj O peann3oBaHoOM MUIOT Npo-
JekTy”, rpyne aytopa Kojy uuHe: ap JeneHa Muhesuh Ka-
paHoBuh, ap Poca LWanuh, ap AHrena MecapoB >KnBkoB,
aop Munanka MarekoBuh w gp Cpbucnasa lMaenos, no
HallemM MULLIbEHY MpeacTaBiba BpedaH HayyHu Oonpu-
HOC MpeBEHLMU MEHTarnHor 3apaBrba, ¢ 063MpoM aa Ha
Hay4HO KOPEeKTaH Ha4MH ekcnnmuupa cee butHe cermeHTe
W acrnekTe Ha3Ha4yeHe Teme.

OnwTa 3anaxara 0 KBanuTeTy MoOHorpaduje ykasyjy Ha
3ap0BosbaBajyhu kBanuTtet. AyTopu oBe MOHorpadcke ny-
brnvkaumje ynoxunm cy MHOro BpemeHa 1 Tpyaa Aa jegaH
OBaKO cBeOOyxBaTHM Npobnem, KakaB je CMHOPOM carope-
Bakba Ha Nocrny BacnuTaya, npegcraBse BMCOKONpodecno-
HarHo 1 CTPYyYHO.

3akrbydyjeMo ga OBO [Jeno npeacTaBrba KBanuTeTaH
M3BOp MHcopMaLmja 3a CBe KOju Cy 3auMHTepecoBaHe 3a
oBy obriact. BpegHocTV 0BOr Aena HecymMHUBO je Jonpu-
Heno BENMKO JIMYHO NMPOPEeCHOHaNHO 3HaHe U UCKYCTBO
ayTopa y oBOj obnactu.
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